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ABSTRACT 

This packet of materials is intended for high school 
educators who are interested in implementing career education 
programs. Introductory information explains the need for career 
education, the targeted audience, access to resources, and 
objectives. Descriptions of the career education programs of seven 
schools throughout the province of Alberta are provided. These 
schools represent large and small student populations, rural and 
urban settings, well-developed programs, and programs with dreams 
just being realized. They portray a cross-section of innovative 
practices that demonstrate the diverse career education possibilities 
in Alberta^ s secondary schools. The schools and specific focus of the 
career education program are as follows: Bev Facey Composite High 
School with a focus on goal setting; Crescent Heights High School 
with a student-centered approach; L. Y. Cairns School with a focus on 
school teamwork; Grande Cache Community School with a focus on 
community partnerships; Bishop Carroll High School with a focus on 
meaningful learning; Roland Michener Junior/Senior High School with a 
developmental approach; and Lacombe Composite High School with an 
open-door policy. Key points of each program/focus are highlighted in 
the left-hand margin. Contacts are listed. Other contents include the 
following: a list of addresses, materials, and services provided by 
four sources; addresses of three professional groups; and information 
on related conferences. (YLB) 



* Reproductions supplied by EDRS are the best that can be made 

* from the original document. * 
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WHAT IS YOUR MISSION? 

As cdiKiilor , you jr c poMl loncd U> 
dc\cf(»p or \i\ onh.nKc ojicci 
Vd Ileal ItMi pio*:! anis. Soi. lal. 
LVonomic. \c\i^\, pohiiuij. liiIiuuI. 
and odiK-aiioiial cm ironrnoiiis arc 
cha.n*iiniz al an ever incivasiiiL: rale. 
Sludciils i)cod lo prepare [o nieel . 
die ehallenpes o\ eliaiii^iiiLi iinies. 

Wc al Mission Possible (Viiiral know 
Ihallhereareai leas! SO senior hi^Lih schools 
oul dicre - ihe >i) plus dial responded lo 
our survey - uailmA lo lake^up die 
clialleni:cl 

Your mission, ii xou ehoose loaccepi ii. is 
lo prepare your siudenls for Idc. I pilaijC' 
andcniiance \oui acadeni\ IrainiuL! eenire 
Tor piDsiSeelixe suidenl aLicnls. (\>iiiained ■ 
in your Mission Possible Dossier is ihe 
inlornialion lhat you need lo meel >our 
mission. Ael now. 

"Bein^ ad\enlurous is reallv jusi beniji 
prepared lopul uhal \ou know anil helie\e 
in on ihe line. \\\ an ea'tierness lo llnd oul 
how far \ our skills can lake \ou. I)o \ou 
tia\e flic curiosii\ and conlulence 
necessarv lo make choices, w lule.olliers 
merel\ Kfke chances.'"' [ el's Inul oul" 

' /i>ot ( '.ipi I Suinnu r 1'>S'> 

ACCEPT THE CHALLENGE! 
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HAT 18 MlSSIQIil POSSIBLE? 

In the fall of 1991, the Education Response Centre, Alberta Education and 
the Centre for Career Development Innovation, Concordia College, went 
undercover. The mission of these agents from Mission Possible Central was 
to identify the underground net\vork of high school educators throughout 
Alberta who are meeting the challenge of implenjenting career education 
programs. In a survey response, career educators risked coming above 
ground by enthusiastically describing their programs. 

In follow-up to the sur\'ey, agents j'-om Mission Possible Central \ isited 
seven schools throughout the province to explore their career education 
programs in greater depth. They compiled interview information into 
descriptions of each school's career education program. The selected schools in 
the underground network represent large and small student populations, rural and 
urban settuigs, well-developed programs, and programs with dreams just beiny 
realized. They portray a cross-section of innovative practices that demonstrate^ 
the diverse career education possibilities in Alberta's secondar>- schools. 

As a result of this intelligence gathering. Mission Possible Central broke the 
code! We now know the components of an effective career education program. 
The information acquired from the underground network is contained in your 
Mission Possible Dossier. The message that its members bring to the outside 
world is that effective career education IS possible. 

WHAT IS THE NEED FOR CAREER EDUCATION? 

Those in the network gained access to privileged information. Members tell us 
that with the changing labour force and the significant student drop-out rate, 
career education is no longer a luxury: It is the foundation of the educational 
process. If Canada wants to compete with its global neighbours, educators must 
provide students with broad career education perspectives. 



WHO IS CAREER EDUCATION FOR? 



The word^s out: Career education is for all students. It is a myth that career 
education services are needed only for at-risk students or for students who arc 
university bound. Students gain increased awareness and heightened self-esteem 
through preparation, exploration, and hands-on experiences. Career education 
facilitates successftil school-to-work transitions. Schools, parents, businesses, 
and community organizations all play vital parts in empowering students toward 
that end. 
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INffEPEiyDENTLY OPERATING 
' MISSION CONTROL AGENTS 



^ WHAT ARE YOUR MISSION OBJECTIVES? 

What do you get when you operate a comprehensive training centre for 
prospective student agents? Innovative career education programs produce 
rewarding results ... students with increased confidence and self-esteem ... 
motivated students ... responsible students ... informed decision makers. But 

I don^t take our word for it. As good spies do. let's get intelligence reports from 

I the inside. 

^WHATDOEOUCATORSSAY? 

"When a student has established a meaningful goal for himself or herself, there 
are in-mediate and long-term benefits to ever>' aspect of school performance. 
Students who are trying to achieve a goal to which they are truly committed, 
work harder, attend more classes, and achieve higher marks." 

"Career education allows students to explore educational and or occupational 
alternatives in a realistic way. Students gain real-life experiences in 
occupational fields that they might not ordinarily consider or have access to.*' 

^WHATDOSTOOENTSSAY? 

"It's a push to think about careers. We're encouraged to explore more options, 
realistic options. When kids leave here, they're more prepared for life." 

"It's great! It helps us learn what work is really like; it gives us experience to put 
on our resumes; it gives us a network of employers. And I may get a summer 
job from it." 

k WHAT DO PARENTS SAY? 

"1 think the program is very important because if it was not in place, a lot of 
s-Mdents would have dropped out of school. I come to the school when I can and 
try and help whenever possible." 

"The students are learning what they enjoy and are interested in." 

y WHAT DO BUSINESS AlUO COMMUNITY PARTNERS SAY? 

"Not only does the program keep more students in the community, it also builds 
a wealth of quality employees." 

"We're impressed with what the students are able to do. The preparedness of the 
students that have come to ou:- work sites have paved the way for other 
students." 
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EET STUDENT AND 
COMMUNITY NEEDS 

Now thaMhc network is above 
uround, career education in 
great demim^ The reassuring 
news is tha\ yifj don't need top- 
secTct techn\(ogy to be able lo 
implement your progrW. The 
ideas that underlie effective career 
education programs are familiar 
ones. Career education is simply a 
process of enhancing and linking 
together what already exists. The 
secret hes in tailoring your career 
Cducat ion program to meet the unique 
needs of \ our students and the needs 
of your surrounding community. 

ACCESS RES8DRCES 

Whether you're a fledgling secret* 
agent or a well established one, youMI 
need to increase your repertoire of 
tacik's and to hone your skills. Many 
career education materials exist. 
Others are being developed by career 
educators throughout Alberta, and 
wiihm and outside Canada. Your 
Mission Possible Dossier contains a 
selection of rest)urces and contact 
networks. A more comprehensive 
selection of resources and contact 
networks can be obtained through the 
i:ducalion Rcsptmse Centre, Alberta 
Fducalion. 

If \ou accept the Mission P^yible 
challenge you will not be undertaking 
the missuMi alone. Other career 
educators h,i\ c gone before you. Other 
career educators ira\el w ith you. Tap 
the network to sHnphf\ >our career 
education progr.nnmmg efforts. 

MAKE A DIFFERENCE! 
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Facing Challenge 



There arc many csscnlial concepts in career 
. educalioj) programming Bui abo\c all. it is 
the commitmeni t>r educators that makes 
these programs work. Committed educators 
recogni/e that there are barriers to faciliiat- 
inj>sludents' career de\eIop7iient. Stere- 
ot)pes exist, such as the ruMion that career 
education is for the benefit of "lesser 
students." Teachers. administratt>rs. 
students, and parents may lack an under- 
standing of the career planning process and 
its importance. Schools may lack resources. 

Breaking Oie Berriers 

Despite these difficult ies. dedicated career 
educators manage to en>plo> ideas and 
inno\ativc actions to break through the 
barriers. They work with other career 
educators as a team. They reschedule their 
lime to increase student contact. They 
educate others, as lo the importance of ifieif 
, programs. Career educators believe in what 
1iie>' do and they emanate an exuberance 
of spirit lhat transfers their excitementto 
others .\s one educator put it. 'It's an easy 
kind ol^ dedication tif hold.'" 



Making Plans 



Commuted career educators love I heir cause 
.ind the students ihey ser\c The> have the 
courage it takes I o face the future and the 
educational challenges it brings fn response 
t(» these challenges,. concerned edutalors 
C(m!Mnially change and inipiove their 
prt^uiains These j^aring ciTvuls licip siudcnts 
achieve grealer meaniiifj and iiKreased 
s.His!\KlU)n from iheir learning endeavours 



/\I\ID CDOLJF^AGE 
FACINS THE FUTURE 



Bev Facey Cgmp^'^ite Higti School, Sherwooii Park 



In the Coum\ of Strathcona. educator are thinking big! A steering coniniitteL- iv Idoking .,i 
sirateaic plan tor the integration ol career education activ ities inio couni\ scliooK tor gr.idcv 
ECS to 12. Additional plans are in place to proniolc posituc attitudes toward career education 
and to increase student, parent, and communit\ partnership in\ol\enicnl in the program. 



Bisllop Carroll HiotiSctiool, Calgary 



In keeping with their recognition of the imponance ol a holistic orientation to learning 
educators at Bishop Carroll would like to incorporate a segment on self-esteem into ih*. .arecr 
education component of the counselling program Additional program goals include inere.ismL' 
teachers* and students' appreciation for career education through a slide show, and c\p.:ndinL' 
the career resource centre. 



Crescent HeislilsKigliSctigolCaloary 



The vision at Crescent Heights High School ha>. ev erv- st\jdent in the school being given the 
opportunity to go through the processes of job shadowing, work study, and work experience 
before leaving high school. Thinking beyond the school, the work experience co-ordinator at 
Crescent Heights sees the need to "strengthen the network'* by providing career educators with 
relevant training and resources. 



Grsnde Cache Commynity Sctioal Grande Cactie 



To make students* learning more meaningful, educators hope to conv ince the apprenticeship 
board to allow students to use ELITE program hours toward their apprenticeship licence. As 
well, the community and the school hope to expand this unique career education program 
beyond the trades to include the ser\ice industrv . 



LacoiBbe Composite High School, Lacomhe 



Future career education plans at Lacombe Composite High School include developing a 
student-teacher-employer network that lends value and imponance to the co-operative 
education program. Promoting, integrating, and expanding career and co-operative education 
initiatives to all program areas in the school should allow the unique needs of individual 
students to be met. 



LY Cairns School, Edmonton 



L.Y. Cairns' client-driven. ser\ice-onented programming allows students to see the world of 
work in terms of the entire life process Forward-thinking ir.novative career educators at the 
school hope to recruit more school system drop-outs and others who Ht the program's criteria 
into the schooKs unique career education programming. 

Roland MIcliener Junior/Senior High School, Slave Lake 

Promoting a team approach and incorporating career education programming into all program 
areas are plans that will strengthen the program in the future. Rol;,nd Michencr's career 
educators plan to stimulate program development h\ fostering staff communication and 
interactions 
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YbuGanDolt 

WTial do cducaiors and students need to 
- make career education prouramminii \M>rk * 
}Io\\ about crealiMly. imaginaiion. and a 
belief That dreams can come true? Sound 
like a lot .' It's not really The ahihtv to 
\ision is u all in e\er>one 

Keep an Qp^n Mlnil ^ 

Visionin^ to create career education 
programs starts wirh hstenmg to sii^^enls' 
needs, and with orienting to community and 
to global concerns. It requTres a \Mllingness 
to keep an open mind and to embrace "what 
could be " Sometimes, talking to others 
vMth similar interests helps \isu>ns lake 

Visions are PosslbilHies 

Visions gi\e shape to the shapeless They 
are wc inspirations that lie behind eflecli\c 
career programs. Whether \ isions are 
grandiose or more humble in nature, their 
power lies m taking action to make them 
become rcahties. \'isu>mng isn't just for 
career educatt>rs li is imptmant to encour- 
age students ui dream, loo. and \o suppi^n 
ihem to bring theu dreams u> hie 
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VISIOINIING 

SPY EAZlNfi, SKY EAZINB, TRACKING THE BIG PICTURE 

Bev Facey Composite High School, Sherwood Park 

Interest in the career education program began with an internal desire -- the work experience 
co-ordinaior\ desire to provide structure to career planning and work experience program- 
ming w ithin the school. 

Bistlop Carroll High School, Calgary 

Almost 20 years ago. Bishop CarroM's \ ision was to develop an interdisciplinary program ihat 
provided students with a purpose to leaming and promoted studem responsibility. The Msion 
is still working, but it is revisited on occasion to ensure that programming is still on irack 



Crescent Heights High School Calgary 



Crcscem Heights High School is host to studems from a broad ethnic and cultural spectmm. 
The need to facilitate students' transitions to the workplace and to expand inter\ennons tor 
potential drop-outs pro\ idcs the impetus for this program. 



Graniie Cache Commynity School, Ma Cache 



Grande Cache developed the HLITE program in 1987 to provide students with greater 
educational options, and to stop students from dropping out of school and leaving ihe commu- 
nity. A curriculum co-ordinator was hired to develop a program for trades entry to attract and 
hold students within the educational and community environment. 



L.Y. Cairns School, Edmonton 



Educators at L.V. Caims School aspire to help their special needs students progre-.^ tow. \ 
competency at home, in the school, on the job. and in the community. Future plans include 
continually expanding the program to recruit more students, including school system drop- 
outs, into the school's unique career education programming. 



Lacomhe Composite High School, Lacombe 



The aim of career educators at Lacombe Composite High School is to provide an education- 
ally sound co-operative education program that expands the career education programming in 
practical arts, special education, and academic areas that address the needs of gifted, female, 
and potential drop-out students. 

Roianil Michener Junior/Senior High School, Slave Lake 

Several years ago. educators saw the need to provide career education programnnng that 
integrates students into the community and allows students an opportunity to accept responsi- 
bility. Today . career education opportunities are provided through the academic program, the 
technical program, the integrated occupational program, the work experience program, and 
counselling endea\ours 



TiON 



iS/IIS^SIOfM 



B L E 



GOAL SE~r~rirsi(3 

STRATEGIC SEQUENCING 



BevFacey Composite High ScliOQl 



All students, not just those with special needs, arc embraced by the career education program 
at Bev Facey High School. In response to students' needs, increased career planning and 
employment education are incorporated into the schools* activities. Through sequential career 
education programming in grades 10 through 12, educators aim to increase students' auarc- 
ness and to enhance their career decision-making skills. Depending on their level of motiva- 
tion and certainty of career directions, students undertake a variety of different career educa- 
tion activities. 



Bev Facey's comprehensive career education program relies on the support and involvement 
of many key players. Administrators, counsellors, a work expenence co-ordmator. teachers, 
and parents are all active participants in this program. 



The heart of this comprehensi\e program is students' career planning. According to w ork 
experience co-ordinator Dale Guilekson, "When students focus on specific goals beyond high 
school, they generally demonstrate better time management and better coping skills, resulting 
in better achievements." Educators at Bev Facey encourage students to look forward to future 
goals. The high school diploma is portrayed as a transition toward student career goals as 
opposed to an end goal in itself. Rather than simply completing the minimum credits stipu- 
lated for the diploma, students are encouraged to take as many courses and semesters as are 
necessary to meet their longer term goals. 



A knowledge base of labour market trenc's. job search skills, personal reflection'^, and hands- 
on experiences provides students with the means to look forward. The work experience 
program includes a job preparation component. Job shadowing is supported and co-ordinated 
bv the parent advisorv comminee. Parents use their networks to help students find suitable job 
shadowing sites. 



Comprehensive studeni profiles are an essential component in facilitating students' goal 
setting. Profiles are initiated with students in Grade 10 and are updated at regular internals 
throughout thei" high school years. Students de\eiop their individual profiles vvith the help of 
teachers and counsellors. 



Profiles includes students' values, interests, and possible occupational interests, as well as a 
checklist of career planning activities and assessment instruments that students can complete 
throughout high school. From preparing these evolving profiles, students begin to understand 
how self-awareness and occupational exploration promote goal setting. 

CIWTACT: 

Dale Gullekscm 

Work Experience Co-ordinaior 
Bc\ Facev Composite High SLhiH>I 
99 ColvMll Boulevard 
Shervxood Park. Alberta. TS'\ 4\'5 
Phone. 4h7-()()44: Fax: 46" ■ U^"? 



Choosing Directions 

(unils provide students with direction. 
1 ethnologies evolve and jobs change I his 
means students have lots of career directions 
to choose from and have continuous 
dcLisjons to make In uitentional gt>al 
setting, students take an active approach to 
mapping their career directions. 

N 

Awareness 

The foundation of intentional goal semng 
lies in students' linderstanding of both 
themselves and the world of work That 
makes first-hand explorations of career 
(Options important to students. As students 
learn about diifrercnl occupations. the> leam 
about ihej?skS!ls, \ulues. and interests, too. 
This helps students decide which career 
directions lolake. 

Goals In Process 

l.ong-lcmi goals prov ide students with 
aspirations. Short-lemi goals provide 
students v\ith the means to move toward 
these aspirations Students' aspiralions may 
change as Ihev leam more abi>ut themselves 
and the wtirld (»f work Thev need t(^ be 
eneouragvd tt> keep their career direelu>ns 
open and \o have backup plans in place 



f 



CAREER 



EDUCATION 

IVIISSIOIM: 




P 0 



s s 



Meaning 



True Icaminii arises when students see 
rifen^iilg in what they're doinii One of the 
ways to prinin>te meaningful learning is lo 
teach studentK the hnks between career 
planning. in-schot>l courses, and potential 
work endeavours. When students see the big 
pitlure, they gain the power to choreograph 
their own life m relation to their values, 
interests, and goals 

Relevence 

Relevance in learning opportunities i^ 
impi)rlant. Instead of engaging in "busy 
uork,'^ students engage in purposeful 
activities. Hands-on projects allow'students 
"real-lifc" opptmunities to "try out" 
cndoavimrs, such as entrepreneurship and 
trades activities Activ ities such as ereating 
resumes for potential employers and sending 
thank you letters lo host work sites can 
provide opportunities for students to learn 
^ worti processing skills Relevant experiences 
allow students to gam concrete skills and to 
mature s^KialK . 



Preparation 



Prior planiung prever^ts poor perfonnanee 
Students perforni better m their hands-on 
learning activiites when they are prep.ired 
Preparation for hands-on experiences can 
lake ihe form ofgeneral Larger development 
skills, such asjob search Irainuig or 
emplovabilitv skilU training Ox it ean lake 
the fonji ot ki>ow ledge t»r skills spLVitic to 
an oi L up.ition Iitherwav ^-fteetiv i.- student 
piep.uation leails to inckMsed student 
salislaetion 
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Bishop Carroll Hioh School 

What is effective career education'.^ Ask students at Bishop Cairoll High School and thev will 
tell you It is the opportunity to experience real-life learning. At this innovative high schocO. 
career education is not separate from the school s daily f\jnctioning. Self-paced learning, 
teacher advisors (TAs). and students' daily planning books arc all components that allow 
students to tailor their programs to meet their unique career education needs. Entcrpnse and 
innovation, co-operative education, the registered apprenticeship program, and an interdisci- 
plinary approach to the deliverv- of CALM 20 provide ahemate venues for career educators to 
promote meaningful student learning. 

The intention of the exciting enterprise and innovation pilot program is to involve students in 
real-life business endeavours. Stock market investments and small business operations, such 
as T-shirt design and sales, are typical student undertakings. "It's a good expenence for the 
students," says teacher Jerry Farwell. *'Some of them invest ten or twenty dollars in their 
business. Thev may lose it all. so it's a real eye opener - like the first business going undei - 
but they learn that they can recover from that." 

For students in the school's co-operative education program, preparation is the kev Before 
ventunng into hands-on work expenence placements, students prepare themselves by complet- 
ing a pre-employment package. Throughout the work component of this program, students 
record their experiences in a structured journal format. Regular meetings between student> and 
the co-operative education co-ordinator provide opportunities for student^; to discuss their 
individual questions and concerns. Students who complete the co-operative education program 
have the opportunity to enter into the registered apprenticeship program 

Curriculum duplication in the presentation of career education is reduced through the use of an 
interdisciplinar>- approach to the delivery of CALM 20. With the exception of the World of 
Work unit. CALM 20 units are presented in physical education, health, religion, business 
education, and industrial arts classes. It is effectively organized by the career education co- 
ordinator. The World of Work unit is offered to students in a self-paced competencv -based 
component. This ecological approach to program delivery provides students with practical 
means to attain career education experiences. 

Can anv school incorporate hands-on learning and an interdisciplinarv' approach into their 
career education program".^ A resounding, "Yes," was the answer of Nelson Saunders, the 
career education co-ordinator. 



mm: 

Nelson Saunders 
Career Education Co-ordinator 
Bishop Carroll High School 
4624 Richard Road S.W 
Calgar>-, Alberta, T3L6L1 
Phone: 249-6601: Fax- 240-1141 
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•;h-s great." "It helps us learn uhat \^ork is really like." "The onh drav.back is that there 
.sn t more of .t." These are the comments of students enrolled ,n the career education pro.ra.n 
a Crescent Heights School. Thirn- percent of the student, are learning disabled special ^ 
placen^ent. or have English as a second language. A large ethnic mi.x, manv sincle families 
and lou income families means career educators at Crescent Heights face unique challenge's 

The school-s stimulating career education program ^as des eloped in response to students- 
unique requirements. Rosalyn Spintus. the vibrant work expenence co-ordmator meets students 
at their les el, providing programs and activities tailored to students" needs She is preseniK 
compiling a resource booklet to help career educators facilitate students" pre-emplovmem ' 
preparation. ' • 



An innoN-atn e computer program facilitates work experience placements. An Encli.h as a 
second language program fosters the des elopment of non-English speaking students A pre- 
employment component prepares students for their work expenence placements. Students uith 
low' self-confidence are nurtured and supported in the work experience setting At-nsk 
students are encouraged to try the work experience program before "dropping out." 

The program's ambience ,s one of comfort and ease. Students wander freely m and ou. ofthe 
work expenence co-ordinator's office, stopping b> for last minute instructions or simpK 
words of encouragement. The co-ordinator walks the hallwas's often. casualK chattinu with 
students, gu ing reminders, inquinng about their plans 

Almost all school departments, administrators, counsel; ,rs. and several outside oruani/ation. 
are involved in the school's comprehensive career program. The Fashion Career Institute 
offers a mini-program for students. The Multicultural Liaison Services works with the FSL 
work study program. Business partners NOV A Corporation and Oxford Development sunpon 
student projects. ' 

Also working closely with Crescent Heights career educators are members of the Cal^a^^ 
Personnel Association, a volunteer organization. A Job Search Techniques Committee cr'eated 
by this organization has helped the work expenence co-ordinator in developing and dclu enn. 
an employment strategies package. Members of this notable organization speak clowinpK of' 
the job search skills demonstrated by the work expenence students. "\\ e were surprised and 
delighted.... The students at Crescent Heights performed better in their interMeus and 
prepared superior resumes than students we work with m postsecondaiA settings • 



CONTACT: 

Rosalyn Spiritus 
Work Expenence Co-ordinator 
Crescent Heights High School 
1019- 1st Street N.W 
Calgarv, Alberta. T2M 2S2 
Phone- :76-5.'^21; Fax :77-87g8 



All Hands Together 



In partnerships, schools and businesses work 
together \o provide meaning! ul learning 
experiences for students. Business partners 
do more than pro\ ide job shadow mg. work 
experience, or apprenticeship opporl unities 
They oPIer msighltui suggestions for 
cumcuUim de\elopnK'nt and for program 
enhancement that help educators deliver 
career edi^cation \:i>mponents. 



Pailner Benefits 



Business partners arc often surprised at and 
pleased with the accomplishments of high 
school students. Partnerships allow employ- 
ers to influence students' career preparation. 
Through this constructive working relation- 
ship, employers ha\e opportunities to 
inca'asc students" skills and cultivate 
students' 'appreciation of qua I Hy work 



Student Benefits 



With community and busines\ partnerships, 
students have the oppon unity to learn first- 
hand ahiuil the world of w ork. Structured 
hands-on experiences build students' skills 
and foster students* confidence Partnership 
experiences bridge the school • to - \\i >rk . 
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F»/\ R TKI E R S H i F=» S 
ABENT ALLIANCES 

Grande Cache Community Scliool 

Located i40 kilometres from its closest neighbour. Grande C che is a mountain resource 
town. The distinctive ELITE (Experiential Learning Instruction for Trades Entr\ ) career 
education program at Grande Cache Community School is like no other in .A^lbena. It i^ a 
complete partnership with the school board, teachers, and industrv-; it is stronglv supported bv 
teachers and studen;s. 

Not to be confused with work experience, this career education program was de\cloped to 
meet the needs of students and the community. Its doors are open to a cross-section of students 
in grades 10 to 12 with academic and or vocational interests. Students' career exploration, 
occupational skills, and personal growih are all enhanced through their participation in the 
program's comprehensive activities. 

The program was developed bv a district consultant in dialogue w ith a wide group of people 
inclusive of community, industrv, post secondary* education institutions, and .A.lberta Educa- 
tion. In this three-year program, students are exposed to extensive in-school instruction in 
eight related mechanical areas, including automotives, autobody. welding, sheet meial, heavv 
duty mechanics, millwrighting. machining, and electncit>'. Thus students go into the pro- 
gram's on-site component with background skills and knowledge in place. 

Over the three years of the progra i. students spend up to 550 hours working regular shifts 
with a journeyman. "Students hold the journeyman iti awe.*' says consultant Don Beggs. "At 
the same time, joumeyn^n pav i;tudents huge complements for their attitudes and abilities." 
This on-site mentoring program, with a ratio of one journeyman to one student, provides 
students the opportunity to expenence success in learning. Students use profile maps and time 
logs to develop portfolios of their skills. 

The program's strength is the outstanding coniinunit> enthusiasm ft^r the students. This stronc 
communitx tie-in allows students to network and to develop contacts with the business 
commumrv'. Students enjov the hands-on activities and find that they give them a vehicle for 
focusing on future directions. 

Tremendous dedication by a host of educators does not go unnoticed by parents and students 
Essential to the smooth functioning of this program are teachers, school counsellors, 
journeyman teachers, and a program co-ordinator. Of particular satisfaction to students is the 
respect with which they are treated, the individualized nature of program instniction. and the 
opportunity to practise and refine their skills in a **real" work environment. 



COIifTACT: 



Don Beggs 

Educational Consultant 

Grande Cache School District No 525S 

P.O. Box 5t)l 

Grande Cache. Alberta. TOl OVO 
Phone. 827-3502. fax 827-3112 



CAREER to U CAT I ON 
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Ansiliiiity 



Open-door career etiucuiion progmrns ure 
rooicd in ihc hehcf of ;KeesMbihiv;'ihc^ 
•slri\o to m;ikc career ediiLation available lo 
those \\\\o are mieresled. Tins {)rien!alion 
enconipasNcs each sindenl in the schot.I as 
uell as tbmier sUidems and cofnniunuy 
members 



Atmospiiere 



The ke> lo success in de\eli>pum an open- ^ 
door career education program hes in iis 
iilmosphere, its ability to invite people m. 
Atmosphere is more than the physical space 
, ofthe school. A proiiraiTi\ atmosphere 
reflects its nature. 



Encoiiragemenl 



, ^n encouraiimg atmosphere is rcHccted in 
the \oice t<ine and body lanL^iiage of 
educjtors \Kho uelcome students ith a 
Nmilc It is retlected in the cffectne place- 
ment of career infomiation resources in 
convenient places that provide easy access 
lo interested u^^rs. It is renected in the 
actions of educators ^\ho prcn ide a visible 
presence, and a w illniyness^lt> UsWn .nul lo 
respomJ lo students' needs 



OF^Er\J-DOOR POLICY 
MAINLiniEraOlU ACCESS 



Laconiite Composite HigtiSctiool 

Located just north of Red Deer, the students of Lacombe C ompo.,te Hmh Seh.,..| come .n-. 
sma town and facing fam.lies. The goal of career educators here . ,o p, , ■ • 

caree, ducatjon program for all students ,n the school, as uell as local adult lean r 71 ' 

sn dl T '''''''''' '•-0'"P-hcns>^e career centre . ,.,r tho Z t 

students and community members alike. 

Students can enrol in a vanet>. of programs including the specal needs prour.m and 

h'^ hoorr^'""' ''IT Education ,s no. ,n „; sec • ... ,f.. 

h.gh school The purpose ofthe work experience component, savs B.ll Halk-n ,s ; 
doors and w.ndows ofthe classroom to the fresh air of communay resocrcos • ' 

^ottTnn ! ''"'°''''^'t ^0-opcr^.ive education program, wh.ch pro^ ,des ,hc 

mo at on to stay m school. The program ts presented to the students b^ counsellors Mudcn, 

To match students and employers' interests and personal.t.es. prospecfve c.-opera,uo 

no en, 7 "''"''^^"^'^ ^o-^f-'^-.^e edu^t.on co-ord,natr an.i 

potential employers. Once student.s are assigned to compatible work s.tes the. compi p,. 
placement classes that inform them of general workplace procedures. ' ' ' 

Student growth is facilitated through the compassionate and willing invoKement o. local 
cmp oyer.v At-nsk students find then elves interested, absorbed, and motivated h. ,he 
calities of the work force. A good work ethic is d,spla>ed b) the students, which cn^pU.^ers 
appreciate and comment on. L.npiovLrs 

S^^nr'^Tr''' '^^'^^^^ ^'^^^^'^ '^^'^^-^^ needs of .he. 

rxnt J r^^"' participating students to shape their self.maue .nd i. 

thcSlttirev ""'"'^"^^ ^'^^ '^''^^^ --^'P -P^-'^"- tor. 

By promoting accessibility, by incorporating co-operation, bv openin. up to the broade, 
commumt> . and by providing a safe and supponive resource base. Laa.r^be C omp. sue H., 
School s career education initiatives prepare students for the present and the futur. ' 

CONTACT: 

Bill Halben 

Co-operative hducation C"o-ordinator 

Chnsline Mather 
School Counsellor 

Michael Ncvvsom 
School Coun.sellor 

Lacombe Composite High School 
PC). Bag Service «78 
Lacombe. Alberta. TOC ISO 

Phone: 78:-66I.^: Fax- 7S2-426b 



I'. 




C'lirccrs arc multifaccled they arc ihc 
syfJjhc^)ls of life experiences. As suth, career 
educatioir exiends far beyimd the roles of 
sch(>ol counsellors. Like a pu/yle where 
each piece adds-lo the picUire. e\ery subject 
area in school holds the potential to play a 
vital role in career education programming. 
There are endless possibilities to career 
education when this interdiscipJu^ary 
approach is used. , 



leainApproacI)^ 



What does il lake to pro\ ide an inlerdiscifili- 
nary approach to iteming? Working 
together \\ ith a team approach. Teachers 
aren't the only players on the team. Parents, 
teacher assistants, secretaries, and cafctakers 
all ha\e opportunities to affect ^Ttudenls' 
career decisions. Fvery effort of each team 
"ineiuber is \ital in forming the* ^picture of 
career education. 

Dynamic Co-opillnatop 

Thi;^uccess oT putting a pu/zlc together lies 
in systematic efforts Dynamic coordinators 
arc the pivoiaJ members of career education 
teams who organ i/e diverse program 
components \'ot only than but the>^ promote 
the teamwork that encoura^iies program 
cohesion 
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SCHOOL. 
TEA rx/l WO R HC 

COLLECTIVE COLLABORATIOiy 



LY. Cairns Sctiool 

At L.Y. Cairns School, educators strive to serxc students with special nced^;. Educators 
welcome second chance, drop>out, walk-in, and referred clients into the school's program. Bv 
taking a proactive stance, by know ing their students, and by approaching career education 
holi.stically and developmentally, L.^'. Cairns' client-driven, ser^^ ice-onented programming 
allow s students to see the world of w ork in terms of the whole lifeplan process. Because 
students attend L.^'. Cairns for at least six years, the program areas provide a continuous 
learning environment that allows them to feel safe and nurt ared. 

What facilitates the school's atmosphere of caring and involvement that extends far bevond 
the school walls? A team of school administrators, program staff, students, parents, and 
community resources all working toward the common goal of serving students. Team mem- 
bers reflect the spirit of commitment as they strive to foster students' development toward 
competency at home, in the school, on the job, and in the community. 

Caring school staff who enjoy what they do see growth and empowerment reflected in 
students' adaptation to re?l-life experiences and situations. Says one educator. 'The spccial- 
ness of the program is the bonding and mentoring relationships that develop with each client -- 
and the emphasis on mutual care and trust." 

The four program areas offered at L.Y. Cairns are the v^ork experience program, the academiL 
program: the vocational program; and the special needs programs, such as behaviour manage- 
ment, the transition support program (TSP), adaptive physical education, and the extended 
opportunity program (EOF). Three youth employment project? initiated at L.^'. Caims 
generated a 65% success ratel The figures reflect the carefiill ■ planned and individualized 
career education prograrrjning that operates at L.Y. Caims. 

The work experience program at L.Y. Caims is unique. As part of the career education 
program, it provides students with the oppom lity to gain and to develop the know h- Uic. 
skills, and attitudes necessary to work both inside the school (intemal work study) and outside 
the school (external work study). Intemal work study opportunities include such activities as 
growing and maintaining flowers and plants, or caring for infants and small children at the on- 
site daycare. 

Extemal opportunities involve a variety of on-the-job activities. Staff and student teams work 
together in the environments and situations where the stti;!erits will be living and working 
These opportunities are made possible through haifon and aavocacy work with other support 
agencies throughout Alberta 



CMITKT: 



Garth Boyle 

Transition Support Pit'gram 
L.Y. Caims School 
10510-45 Avenue 
Edmonton, Alberta, T6H OAl 
Phone- 434-9561; Fax, 438-61?.'^ 
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APPROACH 
DEVELOPING ABENT DOSSIERS 



Roland Micliener Junior/Senior Higii ScIioqI 

Spearheaded by the school counsellor, the career education program at Roland Michcncr 
Junior Senior High School boasts a proacii\ e developmental approach. The emphasis of the 
program is on the dynamic nature of both students and the workplace. Participating m the 
program helps students develop confidence, mcrease self-esteem, and mtegrate mto the world of 
work. 

Roland Mich-rner's mandate is to provide a holistic, co-operati\'e and cpnng enMronment from 
which students can "acquire knowledge and develop skills in order to become responsible and 
productive members of society.'' By exposing students to as many and as broad a range of 
educational and occupational opportunities as possible, career educators at the school open up 
options to their students, as well as providing them and school staff with the chance to \^ork 
co-operativeK with the community. 

Through work experience program opportunities, the school encourages community initia- 
ti\'es. These initiatives allow students to develop the skills, knowledge, and attitudes they will 
need to make the school-to-work transition. On-site work experiences provide students with 
exposure to broader horizons. Students strengthen their self-management skills in relation to 
the world of work. The career education program is flexible and responsive to students' 
requirements. Individual, personal, and occupational counselling helps students focus on their 
unique developmental career needs. 

In tune ilh changing work force trends, the career education program emphasizes to student v 
the evolving nature of the \^orld of \^ork. Sa\s counsellor Len Ramsc>, "Careers are more 
accurateh described as following paths rather than ladders nowada\s. It is important tor 
students to become aware that many path \\ ays can be taken...." To remain current iih vvork 
force de\elopments, the coun.sellor makes exicnsu e use of gucsi speakers and goc^ to town 
interagency meetings, as \\ell as monthly indusir\ meetings. 

The strength of Roland Michener's career education program lies in the dedication of all 
individuals involved, including administrators, teachers, counsellors, and community partners. 
These dedicated individuals encourage students to dream about their futures: they remind 
students that their future goals and the means to reach them can develop over time. 

mm: 

Len Ramse> 

Senior High Counsellor 

Roland Michener Junior Senior High School 

1 06 -7th Street S.E. 

Slave Lake. Albena. TOG 2A3 

Phone. 849-3064, Fax: 849-2032 
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Here is just a sampling of existing resources For a 
* mor€ comprehensive version of 'wh^ available for 
career educators," contact Co ordinator of Guidance 
and Counselling, Education Response Centre. Alberta 
Education Ask for the Missm Possible 'Guide to 
Taking the First Step. 

ALBERIAEDUCAIiOiy 



ALBERTA CAREER DEVELOPMENT AND 
^ EMPLOYMENT 



STEPPING STONES 
ALBERTA WOMEN'S SECRETARIAT 



CENTRA FOR CAREER DEVELOPMENT 
INNOVATION 



I B L E 

COfNJX/XCX IXIEXWORK /\I\JD 
F^ESOUFRCE fV1/\XERI/\L_S 

CATCH THE SPIRIT! 



BIUCATION RESPONSE CENTRE 

Created in I'^Sd. the Lducation Re^ponsc Centre's misMon is to ' enhance qualit\. equiu. and co- 
operation in the dc\elopnieni and deli\er\ of educational serMces to students with e\ -ptional needs " 
The Response Centre k Alberta Fducation's special education branch, and comprises se\en uuws Spe^ u! 
Education Administration. Demonstration. De\eIopment, and Research. Student Support SeiM^cs*. 
Professional Development and Traimni:*. (iujdancc and Counsclhni;. the .-Mbcrta School {or the Deal, jnd 
the Material Resource Centre*. 

(•( nils lvn.aicd in l dikjjr. .inJ I Jtuti! -r. 

MATEIUIS 

Resources for Special Education and CmidaiKc and Counscllmi; An Annotated l.ist 
CIWTACT: Phonc Caigar\ (40"^ i :g~-4600, Edmonton. (4(i3) 4:2-6.^:6 

AlBBlTAEOyCATIONPROGPJlMS 

Career and Lite Management 2(WC .M.M) 
Work Experience Education 
Registered Apprenticeship Program (RAP) 
Co-operative Education 
Enterprise and Innovation 

CONTACT: Curriculum Branch, Alberta Education Phonc: (403) 42'^-2^K4 

Albcna Careei Development and Employment, a provincial government dcpanmcnt, has a mandate 
pro\ ide adult Albcnan<; with print, \isual, audio, and m-pcrson contacts for (Kcupational and edu^aiion.i' 
information Career Dc\clopment Centres throughout the province provide indi\iduals with a range oj 
scr\ices. including career and apprenticeship counselling Call the Career Infonnation Hotline fur the 
location nearest you. 

S8IVICES 

information Development and Marketing 
Career Information Hotline 

Career Development Centres and LaUiur Market Information Centres 
Department Librarv' (for use b\ all practitioners) 

MATBIIALS 

Career Information Catalogue 

Complete list of print, audio-visual materials, and posters 

Developed b> the Albena Women's Secretariat in consultation v^ith Alberta Education and .Albertj (. areer 
Development and Emplovment, Stepping Stones is a program initiative based on the notion of mentoring 
Bnngmg women who work in non-iraditional fields directl> into Alberta classrooms, the pu»grani supports 
the career component ol' Albena Education's Career and Life Management (CALM) curricula The 
Stepping Stones Role Model Registr> provides 2? different occupational role models throughout the 
pro'. iHuC 

MATERIALS 

Teacher's Kit. Bibliography. Poster. 2 1 -minute \ idco. "T xplore ^ our Options" 
CONTACT: Phone {4{)."^) 422-4^^2^. l-ax (4(;3 ) 422- 1 105 

The Centre for Career Development Innovation is a non-puifit aftlliate of Concordia College. 1 dmoiiton 
Created in lOS"^. the centre's mandate is to de\el and promote career development printiples and 
practices for individuals and organizations Individuals interested m career education can use the centre's 
competency-based educational programming Courses, seminars, and v^orkshops arc olTered throughout the 
year, the centre encourages panicipation in both credit and non-eredit learning The centre also lus 
numerous career development publicatuMis for sale at reasonable prices 

SAMPLE CI)URS(S/WORI(SH0PS 



Diploma of Integrated Studies in 

Career Development 
Career Counsel 1 1 m: 



Counselling Techniques 
Employabilir\ Skills 
Job Search Techniques 
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PROFESSIONAL GROUPS 



CONFERENCES. 



3 1 ON 



B L E 



SAMPlfWCATIOfiS 

Kant>']x>\\icz. C & DasTnan. D ( l^Ql ) Career counselling strategies Fuimonton 
The Centre for Career Dexelopment Inncnaiion. Concordia Collcec. 

Fox, Vk' ( l^'?! ) Job search techniques. Edmonton Cen.lre for Career Dcxeiopmoni Innoxaiion. 
Concordia College. 

Magnusson. K. ( l^^l ) Introduction to counseliing Fdmonton Centre for Career Oevelopnien: 
Innovation. Concordia Coileue 

COKTACT: Phone. (403)466-6644, Fa.\ (403)466-^3^4 

The Alberta Teachers' .^ssoclation Guidance Coun«.iJ 
COIfTACT: Bob Lemx«.eber. Phone (403) 243-2*^96. 
Gordon Thomas. Bamett House. Phone (403) 453-24] { 

Canadian CJuidance and Counselling -XsMHriation (CCiC.\l 

MmTACT: CGCA.coF-amiK Service Canada, 55 Parkdale .'\\enue, Ottawa. Ontario. 4C» I . 
Phone: (613) 728-3281 



Society for the Promotu^n and Adxancemeni of Career Education (SPACF ) 
CJ^ACT: Ban Eisen. Phone. (403 ) 656-3"30, Fax (403 ) 656-3'6S 



NOV EMBKR 5-7, 1992 

THE ALBERTA TEXCHERS' ASSOCIATION GCID WCE COI NCIE annual conference is being 
held at the Banff Springs Hotel This \e..r's theme I'i "Sinke a Balance " The fee is SI 45 for memberN. 
SI 65 for non-members (includes (iST) 

COtfTACl! Diana Anderson, \^'illiam D Cuts Communitx School. 149 Larose Dri\o. St. .Mbert, Alberta. 
T8N2X7 Phone (403) 45K-85S5 

JANCAR^' 26-28, 1993 (tentati\e date) 

NATIONAL CONSL I.IAIION ON \OC.\TI()N\L C OCNSELLING'S (\ A K ON v» conference is 
co-sponsored by the Canadian Guidance and Counselling Foundation, Employment and Immigration 
Canada and the L'ni\ersit\ of Toronto"«i Career Centre Held annualK in January , n is attended h\ mi»re 
than i.OOO counselling professionals. Delegates, lecturers, and exhibitors from across the countr\ gather lo 
discuss and displa> innovative career development programs and serx ices 

COMTACT: Career Centre. Cniversitx of Toronto. 214 College Street. Toronto, Ontario. M5T 2/^ 

JUNE, 1993 

THE C ANADIAN GL IDANC E AND C OL NSELLING ASSOCIATION, along uith co-sponsors 
Employment and lmmigratu»n Canada, National Defence, and .Mgonquin College, holds its annual three- 
day conference .n June at the Ciovemment Conference Centre in Ottawa The theme in 1Q^2 ua-% 
"Counselling - It's a Capital Idea." The fee for this workshop-style national conference is in the S24(i - 
S275 range 

CONTACT! Canadian (iuidance and Counselling .^ssoclatlon Conference C entre, lOtli lloor. 20(' \ Igin Street. 
Ottawa. Ontario. K2P 1L5 Pb -ne (613) 232-0000. Fax- (613)239-2010 

JILY, 1993 

THE I NI\ ERSI \ \ i)V ( M.(; \R^ 'S ( ()l NSH.LINC; PS^( HOI OG^ prcn r.in! hoUN its .itimul 
Counselling InscrxKc C t>nlercnce m Summer iCICSi in Jul>. .'\ prolcssitmal development pmpriini .iimeJ 
at AlN;rta s counsellnis and edu^..ili>rs. iyo2\ thciiic vajn ■Career Development in Ldu. .ition.d SettmgN ' 
Courses LAW be taken i>n j ».redit ot non-tredit basis 

CWTACT: Insemce Ollicc. f\Rult> ol l.du^.ation. I niveis:t\ c>l Cjlg.irv. Calgarv. Allvn.j. I2N 1N4 
Phone 1 ''U, 220 562^ 

THE SOC IKn EOR 1 HE PROMO I ION AND \I)\ \N( EMEN I ()V t AREER EDI ( XTION 
(SP.ACEi is an organization of Alberta educntors. conimunit> agencv representatives, business people, 
rcscarcheis. parents, government, and various prolessionals uliose goal is to promote eareei education 
Contact them for more infomution aK»ut the organization s career development initiatives 

MNTACT: SPACT.. Box f t)06. 70 Bonme D<H»n Mall P O hdm(»nton. Alberta, 76C 4N6 
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ACKNOWLEDGMENTS 

I lus pitujiKiuwi Is j joini cn'oH()rilK' tullow iiiL' p.iilu ip.inK ( i;jrncl \1ill;ir. I tiiK.iluMi K^-spiUKc ("ciilrL". \llx'i1a I tiiK'aiit)n. 
.lL\incilc Pj\vhiik. ^Htii<»n Pr.nlici. ( nn.i X nonc A onuMY, C urrn. uliiiii Ui.iiK'h. \IK n.i 1 liiK .iiuui. I^onnic I \v ;in> sh> n. \\ cnJy 
lo\. liiJ'orn);i)i»Mi clopiiK'ni .iiul \t.irkv.-iiiiL'. Albert. i C.iuvt IV\ tlnpiiKni .rnj I iiipKn iiicnt. K.ulu Hlistluk. C";irol 
K.MU\p(n\ ic/. \l.trnic Ri>hh. JVi!2\ 1 uppL-r, ( liUu* !oi ( .wtvr IX\ clopnK'n! Iiinov atum nt ( imcorilM ('()!ki!L\ Oalc 
(lullckson ami k-ani. Hc\ [akC> ( omptKiic Iliizh Sduml. SIktwikh) l\nk. \l*Imhi Sainulcis ami W\in\, Bishop Carroll 
( dinposito ! iii:h School. ( al'jai \ . Ri».iK n Spii itiis aiul icam. ( rcsi^Lni 1 kMi:his Mtiih School. ( .ili;.ii \ , Don Mc l'i:s atui lea 
( )ramlc(\jchc('imiiniinil\ Sv-htM)!. < i ramie ( at he. ( lailh I^o> le ami Icain. I N ( airnv Sj-hoiil.! ilnuMiUui. Mkhael Newsom. 
Hill ll.ilbon ami Kmhi. 1 anunbc ( iMupvisHc Hii!h Selu»ok I aeombe. I eii Ratnse\ aiul leani. RoI.iikI \lK heiiet lurjior Senior 
Hiiih Sel'iool. Sla\e I ake. Don \1\hre. I nvisioii (uaphie^ 

I ii obl.nn .ulilHiiHial t»pies vont.i^t 

( ii nriiinaltn ol ( mukiiue .iiul C ounsclhiii:. 
I liiiealmn Response ( cnUe. /llvria I viuvTttion 
Phone (40M4:: 
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Alberta Education Response Centre 
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